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1. Introd uction  

 
 

This guide has been produced to assist coaches within the clubs and schools of 
Hertfordshire. It has been produced to bring all the information about coaching 

into one booklet for all coaches, teachers and parents. This is the first edit ion of 
this book. I hope it is useful to all. If you have any questions or comments 
please contact me on david.roberts@hotmail.com .   

 
Enjoy the season  

 
Regards  
David  

 
 

 
 
 

 
 

 
 

 

mailto:david.roberts@hotmail.com


Page No 3 of 30  

 
2. What do I need to coach ? 
 

There are t hree  main strands to developing your skills as a coach. One is Coach 
Education, the second is Coach Development  and the third is actually coaching a side . 

 
The t hree  go hand in hand and to become a successful coach you will need to 

participa te in all three activities .  
 
Coach Education courses  are the nationally recognised coaching awards. These all 

involve some form of assessment which will result in an RFU Coaching Qualification  i.e. 
Level 1, Level 2, Level 3 etc .  

 
Coach Development Semina rs  are designed to further your knowledge within a 
particular area, e.g. Line -out play or introducing contact.  These courses are not 

assessed and do not result in a coaching qualification.  Coach Development Seminars 
are designed to support the Coach Educat ion process. These seminars will provide 

coaches with the technical knowledge or, 'What to Coach Skills,' needed to support the 
'How to Coach Skills' gained from attending courses on the RFU Coaching Structure . A 
new addition to the coach development area is the introduction of specific courses 

aimed at the continuous  professional development  (C.P.D)  of coaches within Herts. 
These courses are outlined on page no  7   

 
Below is a simple guide to the coaching pathway  

Å New coaches at U7/8    ï Intr oducing  Tag Seminar -  £100 per club.  

 

Å Under 7/8ôs               ï  Tag Award Ã30 per person + ñMiniò CPD Events 

 

Å Under 8ôs         ï  Rugby Ready Ã20 + ñMiniò CPD Events 

 

Å Under 9ôs Upward     ï  Level 1 + ñMiniò CPD Events 

 

Å Under 9ôs +      ï  Rugby Ready refresh each season and CPD Events  

       

Å Under 13ôs +           ï  Level 2 (Encompasses senior game so exposure  

to 8 man scrum, support in line -out etc is a ñMustò) Rugby Ready and CPD 

Events  
 

Å Level 3 ï Coaches must be coaching a team throughout a season  ï advised 

senior school or adult  

 
 

In terms of coaching a side , thatôs simple just go out and do it, but remember the 
session itself must be fun, active, have a purpose and be safe . It might be useful to 
remember that all training sessions should be Activ e, Purposeful, Enjoyable and Safe , 

A.P.E.S  for short  
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3.  What are the coaching awards?  

 
 
 

 
 

 
 
 

 
 

 
 
 

 
 

 
 
 

 
 

 
 
 

 
 

 
4. What are the coaching awards and what should I go on?  
 

Level 1  
Coaching 
Certificate  

Level 2  
Coaching 
Certificate  

Level 3  
Coaching 
Certificate  

Level 4  
Coaching 
Certificate  

Level 5  
Coaching 
Certificate  

¶ Mini/Midi or 15 

a side options  
¶ Open entry to 
any level of 

coach  
¶ Recognised as a 
qualification on 
the National 

Occupational 
Standards 
framework  
¶ Designed as an 
introduction t o 
coaching for new 
or inexperienced 

coaches  
¶ Ongoing 
competency 

based 
assessment 
throughout the 

course  
¶ 23 hrs duration  

¶ Designed to 

increase 
knowledge and 
experience of 

level 1 qualified 
coaches  
¶ Recognised as a 
qualification on 

the National 
Occupational 
Stan dards 
framework  
¶ Ongoing 
competency 
based 

assessment 
throughout the 
course  

¶ 60 hrs duration  

¶ Designed for 

coaches of proven 
quality who seek 
to develop their 

ability to the 
highest level of the 
game  
¶ Recognised as a 

qualification on the 
National 
Occupational 
Standards 
framework  
¶ Course delivery 
over 5 days  

 

¶ Designed for 

selected 
coaches of 
proven ability 

operating at a 
high level of 
the game  
¶ 90 hrs 

contact time, 
course 
delivered over 
18 months  

¶ Designed for 

selected coaches 
of proven ability 
operating at the 

high est level of 
the game  
¶ Delivered in 
partnership with 

Loughborough 
University  
¶ 140 hrs contact 
time ï course 
delivered over 18 
months  
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5. Non Award Courses  and CPD Courses  

 
Foundation courses  

 
Foundation courses have been established as an introduction to  coaching. Both Tag and 

IRB Rugby Ready courses provide tips and advice on coaching in a non - threatening, 

informal and conducive environment and are delivered by qualified Coach Educators and 

Coach Developers. These courses are ideal for coaches with littl e rugby and/or coaching 

experience and can be delivered locally. The Rugby Ready course is an excellent pre -

course for Level 1, and will form part of the Level 1 induction from September 2009. The 

online Rugby Ready questionnaire will form part of the indu ction to Level 1 from 

September 2008 ( www.irbrugbyready.com ).  

 

 Tag Rugby  

 
 

START COACHING TAG RUGBY  

 

COST 

 

£30 Includes resources (Booklet and DVD)  

Note: Minimum 14 coaches required to be registered for the c ourse to 

run  

COURSE 

AIM  

 

Tag Rugby is the officially recommended version of rugby for Under 7s 

and Under 8s. However, it is also used in primary and secondary 

schools as either an activity in its own right, or as an introduction to 

rugby. In addition to t his, tag is used at many recreational rugby events 

by adults and children, including beach rugby.  

 

COURSE 

OBJECTIVES 

 

The course will be delivered through a game sense approach, which is 

described throughout this resource and the supporting DVD. On 

conclu sion of the course, the coach will have achieved the following:  

Å Understanding of how to deliver a safe and enjoyable practical session 

Å Knowledge of how to coach and improve skills through games 

Å Understanding of the application of a game sense approach 

Å Knowledge of the rules of tag rugby 

Å Application of the rules of tag rugby (refereeing). 

 

COURSE 

OUTLINE  

 

The Tag Rugby course lasts for approximately 3 hours and is practical -

based. The course includes a course booklet and supporting DVD.  

 

ASSESSMENT There is no formal assessment and the course is delivered by an 

accredited deliverer.  

 

PRE-

REQUISITES  

 

There are no course entry requirements other than the applicant being 

14+ years of age and an enthusiasm to provide young players an 

experience of, a nd desire for, physical activity which is fun, challenging 

and safe.  

 

 

 

 

 

 

 

 

 

http://www.irbrugbyready.com/
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IRB Rugby Ready  
 

 

RUGBY READY 

 

COST 

 

£18 Includes resources (Booklet and DVD)  

Note: Minimum 14 coaches required to be registered for the course to 

run  

COURSE 

AIM  

 

IRB Rugby R eady has been developed to ensure greater awareness of 

all aspects of safety in the game through the provision of a common 

source of information and advice, for all levels and types of participation 

in the game. The course has been especially adapted to co mplement 

and enhance the needs of the RFU, SRU and WRU.  

 

COURSE 

OBJECTIVES 

 

Coaches are expected to be able to describe and illustrate principles of 

safe practice as they relate to, and may be applied in, playing, 

coaching, refereeing and any other aspect  of administration or 

supervision of the game. Coaches will have an awareness of:  

 

Injury 

prevention  

 

 

 

 

 

Technical 

aspects of the 

game  

 

 

 

 

 

Injury 

management  

 

Å Pre-participation  

Å Equipment, environment and emergency plan 

Å Warm-up and cool -down  

Å Physical conditioning  

Å Lifestyle 

Å Stability and posture 

 

Å Tackle 

Å Taking the ball into contact 

Å Scrum 

Å Line-out  

Å Maul 

Å Ruck 

 

Å On-field injury management  

Å Emergency plan 

 

COURSE 

OUTLINE  

 

The workshop is 3 hours in duration, is modular and interactive in 

design and is intended to provide a minimum standard of awareness 

and good practice. The intended learning outcomes will only be 

achieved if and when all participants in the workshop follow through 

with implementation after the workshop is over and they  return to their 

club or Union. In that sense, the Rugby Ready programme is about the 

ongoing implementation of safe practices, and continuous learning and 

improvement.  

 

ASSESSMENT There is no formal assessment and the course is delivered by an 

accredited  deliverer.  

 

PRE-

REQUISITES  

 

Applicants should be 16+ years of age, although anyone can complete 

the online questionnaire  

(www.irbrugbyready.com).  
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Coach Continuous Development courses  
 

As part of the RFU Coach Development programme , new Continuous Pr ofessional 
Development (CPD) modules have  been produced and published . The list is 
shown below  -  in all there are 38 different courses to choose from . 

 
Each course is a ma x of 2hours, the courses start with 30mi ns slide presentation 

to challenge convention and set the scene for the practical  which will be of 
90mins . 
 

Practical Courses  
 

Course  Level  

Continuity  Mini, Youth, Adult  

Maul & Ruck  Mini, Youth, Adult  

Line Out  Mini, Youth, Adult  

Defence  Youth , Adult  

Half back play  Mini, Youth, Adult  

Kicking Strategies  Mini, Youth, Adult  

Back Play  Adult   Performance  

 

Within Herts there will be two main venues for the youth and adult courses, OAôs 
RFC and Hertford RFC, whilst Harp enden RFC will act as the venue for the Mini 

courses.  
 
 

Herts Rugby CPD Courses and Dates 2009/10  
 

Course  Level  OA  RFC Hertford RFC  

Continuity  Youth  7 th  Sept 09  18 th  Jan 10  

Maul & Ruck  Youth  5 th  Oct 09  15 th  Feb 10 

Line Out  Youth  2nd  Nov 09  19 th  Oct  09  

Defence  Youth  7 th  Dec 09  21 st  Sept 09  

Half back play  Youth  4 th  Jan 10  15 th  Mar 10  

Kicking Strategies  Youth  1st  Feb 10  18 th  Nov 09  

Back Play  Adult Performance  1st  Mar 10  21st Dec 09  

 

Course  Level  Club  

Continuity  Mini  Harpenden  RFC  28 th  Sept 09  

Ruck and Maul  Mini  Harpenden  RFC  26 th  Oct 09  

Line Out  Mini  Harpenden  RFC  23 rd  Nov 09  
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6. Award Course Dates in Herts  
 

Level 1 dates in Herts  
 

Course Dates  CB Venue  Application 
Deadline  

Induction Eve 9 th  
September  

Practical Days  

12 th  September & 19 th  

Herts  North Herts 
College, Hitchin  

9 th  August 2009  
 

Induction E ve 7 th   

October  
Practical Days  

10 th   & 17 th  October  

Herts  Haileybury College  7 th  September 2009  

 

Induction Eve 11th 

November  
Practical Days  

15 th   & 22 nd     

November  

Herts  North Herts College  

Hitchin  

11 th  October 2009  

 

2010     

Induction Eve 27 th   
Januar y 

Practical Days  
30 th  January   & 6 th    

February 2010  

Hertfordshire  St Albans (The 
Woolhams)  

27 th  December 2009  
 

Induction Eve 17 th 

March  Practical Days  
21 st   & 28 th   March 

2010  

Hertfordshire  North Herts College  

Hitchin  
 

17 th  February 2010  

 

Induction E ve 12 th May   
Practical Days  

16th & 23 rd  May 2010  

Hertfordshire  Haileybury College  13 th  April 2010  
 

  

Level One induction evening s will usually run from  18:45 hours until 21:30 hours 
and the practical sessions usually run from  09:00 hours  until about 17:00 hours; 
however times will be confirmed with coaches booked on courses nearer the 

course start date.  You must attend the induction evening before attending any 
practical sessions.   

 
Where the course venue/date is subject to change, appl icants will be notified via 
email and offered an alternative course and/or full refund.  The minimum 

number of applications required to run a viable course is 16; the RFU  reserve the 
right to post pone or alter a course date where we receive les s than 16 

applications.  If you are booked on a course and have not received your joining 
instructions within two weeks of the course start date, please do contact the RFU  
on the application form contact details .  
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Level 2 dates for Herts  
 
For a level 2 award the candidates are expected to have completed the CPD program  

 

Course Dates  CB Venue  Application 

Deadline  

5 th  & 6 th  September         

Pt 1 2009  
20 th  & 26 th  September     

Pt 2 2009  

Hertfordshire  North Herts. 

College  

5 th  August 2009  

 

12 th , 13 th    June               

Pt 1 2010  
20 th  & 27 th  June 10          
Pt 2 2010  

Hertfordshire  Haileybury College  12 th  May 2010  

 

 
 

7. How do I book on these courses?  
 

Within each club in Herts there are Coach Club Co -ordinators (CCC) who can 
help you boo k on the correct course. However if you want to book on these 
courses your self please use the guidelines below :  

 
1.  Use the following website address: -   www.community - rugby.com  

2.  When the site has loaded use the drop down menu  on the left hand side of 
the screen  place your cursor over : Coach  

3.  A new menu will appear, when this does, place your cursor over the Courses  
4.  Again a new drop down menu will load, when this has loaded select: Courses 

and events  

5.  When the drop  down menu has loaded select: London North  
6.  A new web page opens up with the top part of the page which has a number 

of options  
7.  The top option lists the level one and level two course dates  if you want to 

know about the course dates venues select the link a nd a new menu opens 

up, press ñOpen ò and a Microsoft word document opens up   
8.  For an application form for the level one and level two  courses : select   

ñapplication forms ò and again a new menu opens up select:  ñOpenò and a  
Microsoft word document opens up, you need to complete all the form, and 
save it.  

9.  You then need to send the completed form to mattknight@rfu.com  
10. For coaching courses FAQôS highlight under the link   

11. For non award dates scroll your cursor down to ñUp and coming events ï 
Hertsò 

12. There will be  a number of non award and CPD dates presented choose which 

one you would like to participate in and  then go up to the header entitled 
ñFoundation and non award coursesò select the ñlink application formsò and 

again complete the form and e -mail it off to t he address shown.  
 

 

 

 

 

http://www.community-rugby.com/
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8. A ward course  Details  
  

Level 1 Certificate in Coaching Rugby Union  
 

Introduction  

 

The Level 1 Certificate in Coaching Rugby Union, (L1CCRU) has been developed in 

conjunction with the Scottish & Welsh Rugby Unions, together w ith 1 st4sport 

Qualifications. It is a vocationally related qualification studying both practical and 

theoretical aspects of coaching rugby union. The L1CCRU is accredited on the National 

Qualifications Framework.  

 

Qualification Aim  

 

UKCC Level 1 Descriptor : -  óDeliver aspects of coaching sessions under direction,ô e.g. 

Coach players with guidance from a Head Coach, Coaching co -ordinator or NGB scheme  

 

Qualification Objectives  

 

On successful completion of the L1CCRU, you should be able to:  

-  Demonstrate an a bility to safely organise and supervise rugby union activities, 

including small and conditioned games  

-  Promote and establish working relationships and high standards of behaviour with 

players, coaches, parents and officials in the overall development of r ugby union  

-  Demonstrate an understanding of:  

Generic coaching skills  

-  Rugby specific coaching skills, including handling, tackling, contact & continuity, 5 

óman-scrum,ô and line-out throwing & support techniques.  

-  Coach and player development  

-  Good pra ctice in club management and coaching  

-  Health and safety  

-  Basic laws of the game of rugby union  

-  Demonstrate an ability to identify and adapt rugby union activities and sessions for a 

variety of different age groups  
 
 

Level 2 Certificate in Coaching Rug by Union  

  
Introduction  

 

The Level 2 Certificate in Coaching Rugby Union  (L2CCRU) has been developed in 

conjunction with the Scottish & Welsh Rugby Unions, together with 1 st4sport 

Qualifications. It is a vocationally related qualification studying both p ractical and 

theoretical aspects of coaching rugby union. The L2CCRU is accredited on the National 

Qualifications Framework  

 

Qualification Aim  

 

UKCC Level 2 Descriptor: -  óPrepare for, deliver and review coaching session'sô E.g. 

Coach a group of players ï club coach/ teacher  

 

Qualification Objectives  

 

On successful completion of the L2CCRU, candidates should be able to:  

-  Develop an appreciation of the ethical coaching process, the needs of the player and 

related issues in sports science  
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-  Plan, condu ct and evaluate a series of rugby union coaching sessions in a systematic 

and progressive manner  

-  Coach the basic skills and techniques of rugby union including  the scrummage, line -

out, back -play, defence, continuity & counter -attack.  

-  Promote and esta blish positive working relationships and high standards of behaviour 

with ï and among ï players, other coaches, parents and officials  

-  Ensure the health and safety of players and others within the coaching environment 

and be able to respond to accid ents and emergencies  

-  Develop greater responsibility for their own learning and development  

-  Promote the sport of rugby union in a positive and constructive manner  

-  Demonstrate an understanding of the principles of attack and defence through the us e 

of practices and small - sided games  
 

Level 3 Certificate in Coaching Rugby Union  

 

 Introduction  

 

The Level 3 Certificate in Coaching Rugby Union  (L3CCRU) has been developed in 

conjunction with the Scottish & Welsh Rugby Unions, together with 1 st4sport 

Qualifications. It is a vocationally related qualification studying both practical and 

theoretical aspects of coaching rugby union. The L3CCRU is accredited on the National 

Qualifications Framework  

 

Qualification Aim  

 

UKCC Level 3 Descriptor: -  óPlan, implement, analyse and revise annual coaching 

programmes,ô E.g. Head Coach of a team or programme  

-  Head of Rugby, Club Coach, and age grade representative coach ï County / Region  

 

This qualification is viewed as the ceiling for coaches within the Community G ame.  

 

Qualification Objectives  

On successful completion of the L3CCRU, candidates should be able to:  

-  Analyse participantsô current and potential performance needs and aspirations 

-  Plan a coaching programme according to agreed goals  

-  Manage a safe a nd effective coaching environment  

-  Deliver a coaching programme using a range of coaching styles and interventions to 

meet participantsô needs  

-  Monitor and evaluate the effectiveness of coaching programmes to modify future plans 

and meet participantsô needs  

-  Manage and develop personal coaching practice  

-  Coach techniques & tactical concepts of rugby union  

-  Demonstrate an understanding of the units & sub -units and their contribution to team 

play and the principles of rugby union  

-  Demonstrate an un derstanding of the principles of attack and defence  

 

RFU Level 4 Rugby Union Coaching Award  
  
Introduction  

  

The Level 4 Rugby Union Coaching Award has been developed to cover all the major 

needs of a high level coach The RFU Level 4 course stresses the mu lti -disciplinary nature 

of coaching.  

 

Award Aim  

 

UKCC Level 4 Descriptor: -  óDesign, implement and evaluate the process and outcome of 
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long -term/specialist coaching programmes,ô E.g. Professional coach, Kicking coach to 

high performance players, Expert D evelopmental coach, Age Grade National coach.  

 

Qualification Objectives  

 

At level 4 the coaches extend their coaching practice skills and knowledge but now begin 

to refine, and integrate their own skills and attributes in relation to the coaching practice   

Coaches at this level:  

-  Develop a culture of excellence where learning and development can take place; by 

using integrated approaches within their coaching practice they maximise the 

performance of participants of any ability within specialist environm ents.  

-  Manage change consistently in a dynamic environment, utilising the right combination 

of personal attributes/skills such as: leadership, communication methods, decision -

making and problem solving.  

-  Review and self reflect on their coaching planni ng and practice, and are aware of their 

impact on others.  

-  Use integrated approaches within their coaching process, and to develop a learning 

environment that maximises the performance of participants of any ability within 

selected specialist environment s  

-  Use an effective combination of personal attributes and skills in order to manage 

change within specialist environments  

-  Be creative when problem -solving and decision -making within selected areas of 

coaching planning and practice, occasionally bring ing ideas and solutions from a variety 

of sources within and external to coaching  

-  Review and analyse their self - reflection skills to enable personal development to occur 

and further develop the coaching process within the wider environment  
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9. Herts CB Playing Squad Standards  
It is important that coaches know and understand what standards are expected from 

players and that you as coaches know what standards you should coach to in order that 

your players can be selec ted for the Herts Rugby squads .  

 

All players that are selected have been put forward by their Coaches or Teachers as 

being players with above average playing qualities. What we are looking for at the 

School of Rugby and the CB Playing squads are players with:  

1.  The right attitude ï towards coaching & developing as a player  

2.  Physical Potential ï speed, strength/power, agility  

3.  Good Core Skills ï in the basic areas of the game  

4.  Game Understanding  

 

In more detail, these can be broken down into the following : 2  

 

1. MENTAL ATTRIBUTES  

¶ Work Rate -  Hunger. Effort. Frequency of involvement. Always in evidence. Looks 

for work if not coming his/her way during natural course of a game.  

¶ Courage -  Makes personal sacrifices in favour of the team. Puts himself in 

physically e xposed positions in matches and contact training.  

¶ Confidence -  Trusts in his/her skills. Takes risks. Assertive in conversation.  

¶ Ambition -  Wants to be the best player he/she can possibly be.  

 

2. PHYSICAL ATTRIBUTES  

¶ On- field Physical Presence -  quick, str ong, powerful, agile and fit.  

 
3. TECHNICAL SKILLS  
 

       DEFENCE  

¶ Tackling Technique -  Correct technique in executing a range of different tackles. 

Good footwork. Equally secure tackling off either shoulder or hand. Picks the right 

tackle for the situatio n. Picks the right player to tackle. Doesnôt get injured. Doesnôt 

miss.  

¶ Contests Possession -  Gets hands on the ball when opposition player is tackled. 

Prevents opposition creating rucks. Makes turnovers. Makes interceptions. Secures 

loose ball.  

 

      HAN DLING  

¶ Passing Technique Puts the ball into the space where the support runner needs to go. 

Passes equally well off either hand. Support runner doesnôt have to check stride or 

over - reach. Chooses the right pass for the situation. Knows when not to pass. 

Doesnôt give hospital passes. 

¶ Passing Variations -  Disguises his/her passes. Confuses opponents. Has a wide range 

of passes. Comes up with new variations.  

¶ Pass Receipt -  Good hand position to receive passes. Varies pass receipt to facilitate 

own passing varia tions. Doesnôt drop passes. Collects awkward passes without 

knocking on.  
21 22  

       CONTACT  

¶ Controlling the Contact Area Doesnôt spill the ball in contact. Carries in the correct 

hand going into contact. Makes sure the ball comes back on his/her side qui ckly. 

Goes forward on impact. Doesnôt get turned over. 

¶ Ball Presentation -  Shows the ball for support runners to anticipate. Knows when to 

keep driving to re - cycle and not attempt to off - load.  

¶ Off - loading -  Controls ball and keeps it clear of tacklers to g et off - loads away before, 

during and after contact. Aware of where support is.  

¶ Secures Possession -  Gets to ball carrier and secures ball that might otherwise be 

turned over.  
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¶ Clears Out -  Reacts quickly to breakdowns. Clears out opposition players at rucks . 

Stays on feet. Shows good technique and body position.  

 
 

      RUNNING  

¶ Evasion (Ball Carrier) -  Beats opponents with variety of footwork: steps, spins, 

swerves, jinks, change of pace. Confuses opponents. Uses team mates as diversions. 

Changes direction equally comfortably off either foot.  

¶ Into Space (as receiver) -  Sees space and gets into positions to receive passes. Picks 

good running lines. Gives ball carrier options. Times runs into the attacking line. 

Doesnôt ñforceò forward passes. 
 

     
      GAME  UNDERSTANDING IN ATTACK & DEFENCE  

¶ Communication -  Communicates clearly and accurately. Says just enough.  

¶ Decision Making -  Strategic. Reads the game well. Relieves pressure.  

¶ Vision -  Plays óhead-upô. Sees scoring opportunities. Makes ground when he/she 

breaks. Sees support runners. Aware of defenders. Doesnôt waste overlaps. Doesnôt 

get isolated with the ball.  

¶ Support -  Gets in the right place at the right time, in attack and defence.  

¶ Leadership -  Takes responsibility. Leads by example. Stands out when th ings go 

wrong. Encourages team mates. Players respect and respond to him/her.  

¶ Knowledge of Laws -  Learns from refereeôs decisions. Appears óstreetwiseô. Able to 

play to the limit of the law and not get penalised.  
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Positiona l Skills Sheet  
 

The table below is a quick guide to aid coaches  in what the positional guidelines 
are for players  aiming to be selected for the Herts playing squads  

 
Prop  
Å Body position in set piece 

Å Contact Skills (ruck & 

maul)  

Å Leg Drive in contact 

Å Work rate/mobility  

Å Defence at breakdown 

Å Handling skills 

 

No 8  
Å Athletic Ability/work rate 

Å Defence 

Å Handing, offload & link 

skills  

Å Contact Skills (ruck & 

maul)  

Å Leg drive in contact 

Å Leadership 

Wing  
Å Speed, agility, footwork 

Å Tackle / Contact Skills  

Å Passing 

Å Kicking 

Å Jumping Skills 

Å Tactical awareness 

 

Hooker  
Å Throws ball straight and 

accurately  

Å Strikes ball cleanly 

Å Work rate/mobility 

Å Body position in set piece 

Å Handling Skills 

Å Defence 

 

Scrum Half  
Å Body position in set piece 

Å Passing off both hands ï 

all situations  

Å Athletic ability, work rate, 

change of pace  

Å Defence/tackle Awareness 

Å Communicator 

Å Kicking ability 

Å Tactical awareness 

Full Back  
Å Speed, agility, footwork 

Å Tactical awareness 

Å Running Lines 

Å Kicking 

Å Defence  

Å Passing (range and type) 

 

Lock  
Å Body position in set piece 

Å Athletic/Jumping ability 

Å Contact skills (ruck & 

maul)  

Å Leg drive in contact 

Å Defence at breakdown 

Å Handling skills 

 

Fly Half  
Å Speed, agility, footwork 

Å Tactical awareness 

Å Running Lines  

Å Kicking 

Å Defence 

Å Passing (range and type) 

 

 

Flanker  
Å Athletic Ability/work rate 

Å Competes for ball at 

breakdown  

Å Defence 

Å Handing, offload & link 

skills  

Å Change of pace 

Å Contact Skills (ruck & 

maul)  

Centre  
Å Running Lines 

Å Contact skills (ruck & 

maul)  

Å Defence 

Å Tactical awareness 

Å Speed, agility, footwork 

Å Passing (range and type) 
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10 . Herts Player development and England Pathway   
 
 
There is o ften some confusion around the pathway for players  and how the clubs and 

schools feed  into the player pathway for the various represent at ive teams and squads.  
The diagram bellows shows this pathway. The various team managers send  out an e -

mail at the start of the selection process to the listed Herts club youth and junior 
chairs.  It is the n up to the clubs to ensure that the various age group coaches receive 
the e -mail and nominate the stated number of players.  At the same time all the 

nominated school contacts receive the same e -mail from the team managers, again itôs 
up to the schools to nominate players.  It is therefore possible that the same player will 

be nominated by the club and their school. Depending on the age of the team they will 
play matches against other teams across the South -East.  Only in the Herts School of 
Rugby is this dif ferent as these players do not play matches , as the Herts School of 

Rugby is focussed on skill development of players   
 

 

 

 

 

 

 
 

 

 

 

 

 

England U20, U18, 
U16  

London and South East teams  

(U16 & U18)  

Herts CB Teams  

(U14, U15, U16, U17, U18 )   

Herts School of Rugby  
 (U13, U14, U15, U16)  

Club and School Players  

Saracens Elite Player  
 Development Group 

(E.P.D.G)  
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11. Effective Coach ing  and Game Sense Coaching  
The coach, at what ever age group, has a responsibility to develop the player. Effort and 

commitment are obvious to success. However they are not enough on their own, the playerôs 

development depends upon your own coaching meth odology and the effective delivery of game 

related knowledge and skills. The diagram below is a useful plan to follow.  

 

  
 

 
 

 
 
 

 
 

 


